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A L F R E D  B U N D Y





• Bachelor’s degree in Psychology and a Master’s degree in Human
Services from Montclair State University

A B OUT THE  WOR KSHOP FAC IL ITATOR ,  A LFR ED  BUNDY

• Specializes in Human Organization Process.

• Taught Cross Cultural Diversity classes and workshops for Seton Hall
University, Montclair State, St. Peter’s University, Essex County
College and Rutgers University School of Social Work



CIVIL RIGHTS ACT
TITLE VI
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• Lorem ipsum dolor sit amet,
consectetur adipiscing elit.

• Phasellus auctor efficitur dui et facilisis.

• Pellentesque habitant morbi tristique senectus
et netus et malesuada fames
ac turpis egestas.

• Etiam molestie in quam ac viverra.

• Cras consequat gravida aliquam. Maecenas
cursus eleifend risus, in vulputate velit
imperdiet non.Etiam molestie in quam ac
viverra.

Civil Rights Act 

The Civil Rights Act of 1964 is a landmark piece 
of legislation. It outlaws discrimination on the basis 
of race color, religion national origin and gender. 
It's organized into 11 sections, or Titles - each 
of which covers specific aspects of discrimination. 

The Civil Rights Act states that "direct discrimination 
by Federal, State, or local governments is prohibited 
by the Cons itution. But indirect discrimination, 
through the use of Federal funds is just as invidious; 
and it should not be necessary to resort to the courts 
to prevent each individual violation." 

Title VI of the Civil Rights Act outlaws this 
discrimination through use of federal financial 
assistance, and it's what we'll be focusing on 
ln this course. 
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·tie VI Legislation 

Title VI of the Civil Rights Act prohibits 
discrimination on the basis of race color and 

national origin in programs and activities receiving 
federal financial assistance.' 

More specifically, the law states "no person in the 
United States shall, on the ground of race, color or 
national origin, be excluded from participation in 
be denied the benefits of or be subjected to 
discrimination under any program or activity 
receiving Federal financial assistance.' 

If an agency that receives fed ral assistance 
is found to have discriminated and voluntary 
compliance cannot be achieved. the federal 
agency providing the assistance will initiate fund 
termination proceedings or refer the matter to the 
Department of Justice for appropriate legal action. 
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Implicit Bias in the Spot ight 

Implicit bias isnl a new topic. bu recent media 
repo s highligh ing specific instances have illustra ed 
th importanc of r cognizing ho it aff cts 
our communities. 

For ex mpl . two black men w re sitting a a table 
in a Philadelphia Starbucks and hadn1t made 
a purchas . Although p opl oft n ling r in th chain 

ithout buying anything. a manager called the police 
when hey refused to leave bee use hey were 

aiting for an acquaintanc . The polic arr sted 
th men nd led hem out in handcuffs. o ch rges 

ere fil d. but th manager los h r job and he 
company later required II employees to receive 
training on implici bias. 
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A M e of S rv1va 

lmplici bias ref rs to the beliefs and attitudes that 
affect our understanding actions and decisions in an 
unconscious way. It can h Ip us decid ho is fri nd 
or oe or determine whether a si ua ion is dangerous 
or just coincid n al. 

Unlike explicit bi s where individuals are fully aware 
of h i prejudices and are overt in their atti udes 
abou others, implicit bi s s ems from subtle cognitive 
processes hat ar developed hroug h experiences 
- wh th r actual or p rceiv d. 
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egative Consequences of mplic· as 

Implicit bias can also have negative connotations 
when we make assump ions about people that 
h Ip creat or maintain st r otyp s. lik assuming 
a minority s udent mus b an athl e or was only 
accepted o college b caus of affirmative action. 

We must recognize and ackno ledge our implicit 
bias s or th y can hinder our interactions with p opl 
from different ethnicities, religions sexual orientations 
or gender identities races or even political affilia ions. 
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M·croagg ess·ons 

As a result of implici bias people o en exhibit 
microaggressions - sub le commen s or ac ions 
that unconsciously s ow pr 1 die against 
marginalized communities. 

Som microaggressions look lik complim n s 
on he surface but are ac ually jabs. For example, 
telling a gay man. 0 But you don't ac gay, mak s 
he assump ion h g y men mus presen ce in 
ay. Or saying 0 Wo , I never would hav gu ssed 

you us d to b a woman,· to a trans man. 

Int n ion I or no th y can invalidat , d m an 
or comm un ic te to people h they a re lesser 
hum n b ings nd t y show a lac of awa ren ss. 
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Micro ggress·o son a D ily Basis 

People in marginalized communities experience 
microaggressions on daily basis. 

Hearin nega ive messag s over nd over again 
begins to have a psychologlc I impac on those 
who hear th m. icroaggr ssions ar lik a thousand 
p per cuts - hey hurt. 
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Ot er ess 

0 entimes eth ic a d racial minorities ar made 
o feel like they aren elco e ·n their o n country 

or of valu to soci y. , his 'oth rn ss' can b 
de ilit ing, Otherness is some hing ha continues 
o cha'f l,enge hose on he ringes of socie y. 

Some wiU say ha no one c n make you feel inferior 
nl ss you give im or he hat pow r, h reality 

is that hen you are told som thi go en eno gh, 
you egin toques ion yourself nd your capabilities. 
Wh n p opl s he gro p hey id ntify wt h 
in negative images i begins o take a oll on 
th psyche. 
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Microagg ess·ons: Actions 

Microaggressions can be actions or words. 

For xampl on univ rsity host d a worn n i math 
event tha only included male panelists. A f culty 
member at another school hosted a daytime potluck 
me nt to showcas studentst cultur during th 
month of Ra mad n, when Muslim students fast from 
sunrise to sunset. 
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Fe eral di g Age cy 
Me hods o Eval e Com lia ce 

The f deral g ncy ha provides h financial 
assis ance is pri arily responsibl for en orc·ng Title 
VI as i applies o i s reci pi n s. Agencies hav sev ra I 
mechanisms available o v lu e whe her recipien s 
are in compli nc wi Title VI a d additional m ans 
o nforce or ob in compliance should a recipien s 
practices b found lacking. 

Check with your respective governmen gency 
on sp ci 1c valuation ma rials and procedur s 
that y be required. 
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Poses 

Fed ral agenci s requi 
and places - which st 

recipi nts wh re feasible, o display posters - prominently in reasonable numb rs 
tha he r cipients: 

• op rat programs subj ct to h nondiscrimination r quir m nts of Titl VI 

• summarize those requirements 

• no he availability of Titl VI information from recipien sand he federal gencies 

• explain briefly he procedures for filing compl ins 



WIDER & 

AFFIRMATIVE ACTION

Need to conduct a Disparity Study and then 
outlined a course of action to make the 

Municipality public contracting and 
procurement policies and procedures more 

inclusive of small, women and minority-owned 
businesses.



•Increased outreach to small, women and minority owned businesses,

•Provided technical assistance to help small, women and minority owned businesses obtain necessary
certification, financing, bonding and knowledge of the procurement process,

•Developed strategic partnerships with private sector actors involved in financing and insuring small,
women and minority-owned businesses.

•Organized a series of Procurement Expos to inform business owners about the products and services
the uses.

•Worked closely with the Office of Purchasing to ensure opportunities are communicated to small,
women and minority business and contracting and subcontracting goals are established, monitored and
met.
**Work with Urban League in your area

WIDER & AFFIRMATIVE ACTION

GOALS & OBJECTIVES



Q & A



Resources

Federal Agencies: Specific Title VI Regulations

www.justice.gov/crt/fcs/Agency_Regulations

Title VI Enforcement Guidelines
www.govinfo.gov/content/pkg/CFR-2011-title28-
vol2/pdf/CFR-2011-title28-vol2-sec50-3.pdf

Title VI Coordination Guidelines
www.govinfo.gov/content/pkg/CFR-2011-title28-
vol1/pdf/CFR-2011-title28-vol1-part42-subpartF.pdf

Department of Justice - Federal Coordination and 
Compliance Section
www.justice.gov/crt/fcs

https://www.justice.gov/crt/fcs/Agency_Regulations
https://www.gpo.gov/fdsys/pkg/CFR-2011-title28-vol2/pdf/CFR-2011-title28-vol2-sec50-3.pdf
https://www.gpo.gov/fdsys/pkg/CFR-2011-title28-vol1/pdf/CFR-2011-title28-vol1-part42-subpartF.pdf
https://www.justice.gov/crt/fcs


THANK  YOU
A L F R E D  B U N D Y




